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This booklet is intended to give people interested in      
applying to Pleckgate a brief outline of the way we 
work. 
 
We would like candidates to have a good idea of 
‘who we are’, to help you make decisions about 
whether to apply, and how to approach the      
preparation for an interview. 
 
We believe that the best recruitment process is one 
which allows you to show us your very best, and we 
hope that this document will help you with that. 
 
If at any point in the process you would like further             
information or assistance please contact us. 
 
We hope that, whatever the outcome, we can all 
benefit from your application. 
 
Good luck! 

 
 
 
 

Robin Campbell 
Headteacher 

�����������	�
�����������	�
�����������	�
�����������	�
� ���

Timetable 
 
The school operates a one week timetable 
with twenty-five periods in the week. 
 
The percentage allocation for each area is: 
   
YEAR 7   8 9 10 11 
English 12 12 12 16 12 
Maths 12 12 12 12 12 
Mod Lang 12 12 12 10 10 
Science 12 12 12 20 20 
Tech 8   8 8 10 10 
PE 8   8 8   4   4 
RE 4   4 4   4   4 
PSE 4   4 4   4   4 
History 8   8 8      
Geog 8   8 8   
Music 4   4 4   
ICT 4   4 4   4   8 
Art 4   4 4   
 
PSHE/Citizenship is delivered as a whole 
school programme in one period during the 
week.  This involves all staff. 
 
In Years 10 and 11 pupils study the core  
subjects and a range of option choices. 
Pupils have access to a wide range of  
academic and vocational programmes. 
 

 
PASTORAL  

CARE 
 

 
The school is  
arranged in five Year 
Groups (7 to 11), 
with a Learning  
Manager in charge 
of each year. There 
are ten tutor groups 
in each year 
together with one or 
two attached staff 
who belong to the 
year group and  
undertake specific 
roles, as well as 
cover for absent  
tutors. 
 
Tutors and Learning 
Managers usually 
stay with their 
groups for the full 
five years. 
 
There are 240 pupils 
in each year group, 
1200 in school in 
total. 
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Governors 
 
This is an active, supportive 
group of people. Two main   
committees are in operation -   
Resources and Curriculum & 
Welfare.  These committees 
take an    overview of the life 
and work of the school.  Many of 
the governors have spent 
significant time in school, with 
pupils and staff. 

 
Policies 
 
The school has a full range of 
policies, in line with national and 
local requirements.  These     
policies are constantly under 
review, with a very strong  
emphasis on concise,    
deliverable and measurable   
contents. 

 
STAFF 

 
 
There are eighty four 
teachers in the school, with 
over ninety support,  
administration and technical 
staff.  The atmosphere is 
(usually!) supportive and 
friendly. 
 
The curriculum is delivered 
through departments,  
managed by Subject  
Leaders who report to their 
link SLT colleague. 
 
All staff are attached to a 
Year Group, managed by a 
Learning Manager. 
 
The finance of the school 
is currently managed by 
the Admin Deputy. 
 
The key note in all areas of 
the school is consultation 
and discussion. 

Subject Entries A* A B C D E F G U N/E 

English Language 224 0.8 2.6 18.7 34.8 31.2 9.8 0.8 0.4 0 0 

English Literature 224 2.7 13.8 17 29.5 28.1 7.6 0.9 0.4 0 0 

Mathematics 223 3.6 13 21.5 26.5 19.3 10.8 4.9 0.4 0 0 

Add. Applied Science 69 0 0 1.4 26.1 52.2 18.8 1.4 0 0 0 

Science—Single Award 227 0.4 4 10.6 38.3 23.3 11.9 8.4 3.1 0 0 

Science—Additional 158 1.9 10.8 13.9 29.1 13.9 18.4 8.9 3.2 0 0 

French 46 2.2 6.5 17.4 45.7 15.2 6.5 6.5 0 0 0 

ICT—AIDA 148 2 10.1 26.6 38.5 4.7 13.5 7.4 0 0 0 

ICT—CIDA 40 7.7 51.3 28.2 12.8 0 0 0 0 0 0 

Urdu 27 14.8 18.5 22.2 29.6 11.1 3.7 0 0 0 0 

Geography 44 2.3 4.5 6.8 11.4 29.5 11.4 11.4 11.4 11.4 0 

History 54 0 3.7 9.3 14.8 24.1 16.7 13 13 5.6 0 

Art & Design & App. Art 22 9.1 22.7 31.8 18.2 9.1 9.1 0 0 0 0 

Art & Design 32 0 15.6 5.0 31.3 3.1 0 0 0 0 0 

Business Studies 82 0 14.6 36.6 37.8 9.8 1.2 0 0 0 0 

DT—Food Technology 19 0 15.8 5.3 31.6 26.3 10.5 10.5 0 0 0 

DT—Textiles Technology 18 0 0 16.7 27.8 33.3 11.1 0 11.1 0 0 

DT—Electronics 18 0 0 0 11.1 27.8 22.2 16.7 11.1 11.1 0 

DT—Graphic Products 27 0 7.4 7.4 25.9 33.3 14.8 3.7 7.4 0 0 

Dt—Resistant Materials 37 0 0 10.8 13.5 21.6 37.8 5.4 10.8 0 0 

Engineering 24 0 4.2 45.8 33.3 12.5 4.2 0 0 0 0 

Health & Social Care 58 5.2 37.9 29.3 15.5 5.2 6.9 0 0 0 0 

Child Development 24 0 8.3 20.8 8.3 29.2 25 8.3 0 0 0 

Drama/Theatre Study 13 0 7.7 0 7.7 30.8 23.1 23.1 7.7 0 0 

Leisure & Tourism 74 0 0 13.5 23 29.7 13.5 13.5 6.8 0 0 

Media Film & TV Studies 23 13 8.7 17.4 30.4 21.7 8.7 0 0 0 0 

Music 1 0 100 0 0 0 0 0 0 0 0 

Religious Studies 226 5.3 15.5 26.1 20.4 14.6 10.2 4.4 3.5 0 0 

Sport/PE Studies 46 0 0 6.5 19.6 43.5 19.6 8.7 2.2 0 0 

Statistics 27 29.6 44.4 25.9 0 0 0 0 0 0 0 

ICT Short Course 38 0 0 0 2.6 7.9 50 28.9 7.9 2.6 0 
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                           % ACHEVING GRADES 

BTEC Sport 12 Distinction (A*/A*) - 1  Distinction (A/A*) - 2   Pass (B/C) - 7 
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  8.20 am  Doors open 
  8.30 am  Registration/Assembly 
  8.45 am  Start of Period 1 
  9.45 am  Start of Period 2 
10.45 am  Break 
11.05 am  Start of Period 3 
12.00 noon  Start of Period 4 
12.55  pm  Lunch 
  1.55 pm  Start of Period 5 
  2.50 pm  Afternoon registration 
  3.00 pm  School finishes 
 

All staff do a variety of break, or before/after school duties.  An 
annual list is published. 
 
School Holidays 2010/2011 
 

Autumn Term 2010 
 

Staff Training Day Wed 1  September 2010 
School Re-opens Thurs 2 September (all year groups) 
Half Term Mon 25 - Fri 29 October  
Staff training day Thur 18 November 
Staff training day Fri 19 November 
Christmas Holiday Closure after school Fri 17 December 
 

Spring Term 2011 
 

School Starts Tue 4 January 2011 
Staff training day Fri 18 February  
Half Term Mon 21 - Fri 25 February  
Easter Holiday Closure after school Fri 8 April 
 

Summer Term 2011 
 

School Starts Tues 26 April 2011 
May Day Holiday Mon 2 May 
Half Term Mon 30 May - Fri 3 June 
Closure after school Thurs 21 July 
Staff training day Fri 22 July 
 

6 3 
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Guidance for Applicants 
 

Covering letter.  Please ensure that this 
does not exceed three sides of A4    typing. 
 
Curriculum Vitae 
 

Please complete the Blackburn with   
Darwen application form - CV’s will not be 
accepted. 
 
Interviews 
 

If you are invited to interview, please feel 
free to bring with you any materials that 
might help you to illustrate any skills or   
issues that arise. 
 
Inspection 
 

Pleckgate was last inspected in November 
2007.  The team took a  rigorous look at 
work here and commenced their report with 
‘Pleckgate is a good school. Several  
aspects of its work are outstanding.  It is 
rightly popular with parents who value the 
positive and caring ethos that permeates all 
aspects of its work’. The full report can be 
downloaded from the school website. 
 
Extra-Curricular Activities 
 

There is a wide range of activities  available 
to pupils, including outdoor    pursuits work 
for all Year 9 pupils, active sports teams, 
music and drama work and the largest 
group of Duke of Edinburgh Award  
participants in the area.  New staff are  
always welcome to bring their interests and 
skills to the extra-curricular diet of the 
school.  

 

RECRUITMENT 
 

 
We are committed to 
finding the very best 
staff to join in our    
development. 

 
This is a two-way  
process and we hope 
that we can make it 
as useful as possible.  

 
If you are invited to 
interview the letter of 
invitation will contain 
a programme for your 
visit, as well as an 
idea of the people you 
will meet. 

 
If anything strikes you 
as inappropriate, or 
pleasing, please let us 
know. Our staff matter 
to us, and the system 
we use to select can 
always be improved. 


